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Sir,
1 am directed to refer to your letter No,
5=4/83-Accts, dated the 2138t September, 1984, on
the subject noted above ani tO co.avey the sanction
of the Central Goveinment to the otand‘ﬁg Jrders
for the employees of the Central Council of Iadian
Medicine. under sub-section (4) o’ section 12 of
the 1ndian Medicine Certral Council Act, 1973. A
Copy of the sanctioned standing orders is enclosed,
Yorurs faizthfully,
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CENTRAL COUNCTL OF INDIAN MEDICINE
NEW DELHI
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STANDING ORDERS

The Standing orders 5hall be calleqd the CENTRAL COUNCIL OF INDIZ::
MEDICINE STAYDING ORDERS. )

EXTENT OF ARPPLICATION

i The 3tanding Orders sh&ll apply to all employees of Central
Council of Indian Medicine, mh*v shall not an~ly in wWwhele and ir
part to any emoloyee of the Cznrral CouncLl of Indian Med1c1np

in respect of any matter dealt with in these Standlng Orders ar tc
any Council emrloyees tc whom the competent authorlty mav, bv génsre
.OI svecial order, direct thst they shall. not apply in whole or in Dor
If any, doubt. arises as to whether these Standing Orders apply. <
any person or not the dec151on skall lie with the Central Counca;
Indian Medicdine '

Ih
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2. Nothiny in theése Standing Crders Shall be construvzd to 3l¢

or 1ﬂternret to his dlsadv~rtgcﬁ the rule regulating the Serviceg c¢=. -

M

eény of the Council's employeas on the date of applicaticn of thes=
Standing Orders.

3. The Power of 1nterpret1nc, chaﬂglng and amending thase Starli:;
Orders is vesteqd in the Central Council of Indisn Medicira.

4, In case where these Standlnu Orders do not make any preirisi _r
the Bovernment of India Rules Shall apply.

5. DEFINITIONS

Staff means employees of the Council appointed under Section 17 c:
the IMCC Act, 1970.

-rf-;ﬁé/f;- S

a2

4 i AR ——

b
- S, i 48 8
e b e a




A o = PN NI
E v R ores

e o R P R R B PR S
4.‘.1': g K‘!rl:-’; ites i - W G 2

GENERAL CCNDITIONS 'OF 3ERVICE

Conditions reqafdinq Health and Aée:

6. (a) No person may be substantively appointed to a permanent post
under the Council withcut a medical certificate of Health signed by
the Civil Surgeon of the district. The Council may however, in
individudl cases, dispense with the production of the medical

certificate. Such certificate will not be required when a person is
apoointed to a particular post on contract basis for a fixed pericd.
If however, subsequently such contract is‘converted into permansnt
employment under the Council, a.certificste of Health will be required
unless otherwise directed by the Council.

(b)  Ordinarily the age limit will be as in_Fuhdementél Rile, but
the appointing authority -shall reserve the right to waive the age

.1imit, and the appointment of a'person to a partlcular post will be
determined by the suitability of the person for that partlcu}ar post. -

WHOLE TIME OF A COUNCIL EMPLOYEE AT THE DISPOSAL- OF THE COUN&TL.

e

7. Tnless. in quaegee it be- otherwise distincply.gggvided, the.
whole time of a empleyee of theCentrel Ccunc¢il of Iﬁdian Medicine_is
at the disposal of the Council and he/she may be employed in any
manher required by theproper authorlty. No employee of the Counc11
can engage in any trade, business-or occupation involving profit or
emoluments, without the previous sanétion of the competent authority.

SUBSTANTIVE APPOINTMENT OR LIEN

8. Two or more Council émployees cannot be appointed substantis
velyﬁto the same permanent post at the same time. A Council employee
cannet-be appolnted substantively to a post ‘on which another Council
employee holds lien. The lien of a Council employese on e'particuler f

[;ost can be suspended for a certain period or terminated by the ’
order of the Council.

RETIRING BENEFITS

The. person. WhQ_g01ned the service of, .the . Central Coggcil of Inclan
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council of Indian Medicine - Contributory Provident Fund shall be
entitled to subscribe to any of thé following schemes :

1ls Central Council of Indien Msdicine~Contributpory Provident Fuid.
- OR

General Provident Fund-cum—-Pension-cum~Death-cum~Retirement:
Cratuity Scheme including Family Pensior Scheme,

Je will exercise his option to continue to be a member of any of

the above scheme, The option once exercised shall be £inal.

A person who joined the service of the .Central Council on or aftar
1st April, 1983 shall be entitled to General Provident Fund-cum-
Pensicn-cum-Death-cum~Retirement Gratiiity Scheme including Famity
Pénsion Scheme approved by th.e' Central Government and ‘amended from
time to time. A person joining the service of the Central Couheil
ifter lea{zing the sérvice of another Statutory Body constituted under
he Central Act shall in the event of permanent abcorptlon in the

( c’ntral Council shall be allowed retiring .benefits in respect of hlS
>revious service r‘end...red under the previous statutory body prov: ided
--hat there is no break of sexrvice except for the admissibleé transit
eriod to-jodm Alhte ew post in the Central Counc¢il, This shail alsc
cover the cases of employees of Unlversz.ty, Central Governrrent a~2
ther Statutory Bodies rect1v1,ng maintenance grant from the Con.;- 1i
cated FPund of India. g -

: ?e‘»-

{{UBSCKIFTION OF PROVIDENT FUND

“a

v, The Central Council of Indian Medicine Contributory‘ Prcvidenz
T'und is established for the benefit of its employees including t‘:xoee

¢ prointed on fixed term or contrgct basis provided ‘the liatter

' Employees on fixed terms or contract basis) are not in receipt of
,enolon ‘from eélsewhere, The fund is subject to the provisions c¢f

ihe Contributory Provident Fund Act, 1952, as amended from time %5

1 ime,

10. ' A temporary employee who has completed one year of conti-—_
ruous service in the Council shall be eligible to subscribe to tre
¢ .P.F, )
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a) All employees of the Council shall be required on complet 1
of one years' continuous service or on confirmation, wheichever 15'7';|
earlier, in the Council to join the Contributory Provident Fund.

11. The Fund shall be administered by the Registrar/Sec_:retary in-.'{_
accordance with the following rules:

SUBSCRIPTION:

S

G
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12, The, of subscription shall be one-twelfth of the monthly pay i

exclusive of allowgnces and the amount so calculated shall be deducts:
from the monthly salary bill of the employee. The amount of contri-
bution payabl: shall be rounded to the nearest five paise.

5. Members are requifedato"continue their Su})scriptibn.'s' wnile
absent/on leave other than extra-ordinary leave without leave salary,
calculated on full pay at the rate drawn prior to proceeding on leéve.

in thqi:ay bills, 1In the case of privilege leave deductions will be .
made monthly as from the emoluments of employees present on duty..

~b) In the case of long leave the deduction can be made as usual

BONUS/CONTRIBUTION, BY THE.CENTRAL CCUNCIL OF INDIAN MEDICTE

s

13 a) The Council shall Pa8y in the case of each susbscriber s monthhs

contribu_tioi-; equal to the subscription realised from her/him ander
S.ho.12,

b) The Family of a permanent employee who is a subscriber +o the
Central -Council of Indian Medicihe CPF and who dies while in servic.
before completing 5 years service will be eligible for contri»ution
equal to the difference between his 6 months emoluments and the amouvrt
ofithe Council's contribution, *together with the interest thereon
standing to -his credit in the Fund.  If, however, such an employeea
d_ies in thel'fires’_t;*gear‘ pf service, her/his family will be elig-ble ‘fo‘:‘
a contribution Ai.’o i:hepifferencg, between h'er/hi's two months emolument.
and the amount of Counéil's contribution together with the inzerest
thereon, standing to her/his credit in the fund,

c) If such an employee dies after completing five years service .

her/nis family will be :eliaible far- mamemiliis Ae —mmn o s
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difference betweéen her/hJ.s twelve months emoluments and the dmount
| of Council'd contribution, together with the interest therecn Standing

to his credit in the Fund.

14, The subscription pajd by the subscriber and the contributicn |
of the Council shall be credited monthly to thO\separate amount of

each su.bscrlber.
INTEREST

15. The amount accruing to the Fund .by subscriptions, contribut-
ions and 'interest thereon shall be placed in fixed deiaosit in thea
Bank of India or invested in such Government Secaorities as may be
app;:oved from time to time for the purpose by the Executive Committee,
The securities may be disposed off as and when necéssary by the
Registrar/Secretary with the]concurrence of the Prebldent.

lé6. . The rate of interest to be paid to the accounts of subscr,gbers
shall be fixed from time to time by the Executive Committee -or as

carned,

17. No member who has been dlsmlssed on account of dishcnesty or
other gross misconduct shall be elJ.gle.e to reugeive any’ part of shsrz

in any sums at any time contrlbuted by the Council to the fund in hl°
account or accumulated J.nterest or r)roflts thereof. ‘I‘he Council shall
be ent.ltled to recover as the first charge from the amount for the

time belng at the credit of any member, a sum equal to the amount of

any loss or damage at any. tlme, susta:med by the Council by reasosn of
hls/her dishonesty or nagligence prov1ded thet such recogery shall be
limited to the total amount of the Council's contribution andlof any
interest which has occured t .ereon. . . ' :

18. The accounts of the Fund shall bz audited by the Auditors of
the _Coinp_trollér and Auditor Gensral of India.

19, ° Each subscriber shall.-be entitled to receive a. detailed.’
statement Off‘uslher account . for the year after the audit of account.

20, When a subscriber quits the rservice of the Counc1l whether
_by resignatlon or dismissal, she/he shall be ent:l.tled to receive
F . D . . . - . , -......G/_;



the amount which has accumulat

vith less than § Years service
quitting theservice, delcare h

NOTE 1In default of Such a dgc

=d to her/his credit, provided. that in *
nd in case of resignation by a persen
+ the Ex&cutive COnunittge, upon h'ie,

im so entitled,.

laration, the saiq subscriber shzli he

entitled to receive the smount. actually Subscribed by hin/tec
together with interest aceruing ‘to the same,.™

21, If a subscriber dies While in the service of the Council The

amount at her/his credit shall
her under Standing Order.No,32

bz psid to the person nominated bz him/
and in the manner Specified by him exr

in his/her declaration under the Standing Order,

22, Any contribution or interest with held from a dismissca .

employee shal lapse to the Council,

WITHDRAWALS AND ADVANCES

-

23. .: No fina) withdrawal will be ‘allowed Unless the ‘subscribér quit:s

'Service or dies.

24, In case of urgent hecessity, the hegistfar/Secret‘ary with the
concurrence of the President TAY).allow a.subscriber ai advance Of ‘a

sum not e:’cceécf'ing 6 months pay

limited to his own subscription,

All advances under the Standing Orders shall be " arranged by the
Registrar/Secretary,- Central Council of Indian Medicine,

25, Such advances will be técovered . in not less than 24 ang nct
more than 36 equal monthly instaimei]ts, and such recoveries shall ie
credited as they are made to the a8ccount of the subscriber in the <urd

26. A memiaef may at his/her
24 instalments,

27, Recoveries will b: made

o'ﬁtion repay an advance in less than

monthly, commencing from the first

DP8yment or a fyl) month's salary after the advance is granted, but nc
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- After the principal of the advance has been fully repaid interest £ &

i shall be’ recovered thereon at the” rate of one fifth percent of the .
I.mcipal for such’ month or brolqen portion of a month during the period '

getween the drawal and complete recevery of, the pr1nc1pa1. Interest shall

ordinarily be recovered :m onz instalment in the month-after complete-
repayment of the pr1nc1pal but if the period between the drawal and
complete recovery of the principal cxceeds 30 months, 1nterest may if the
subscriber so desires, be recovercd in two equal monthly instalments.
Recoverics made under the Standing Orders shall be credited as thay are

made’ to the account of the subscribesr in the fund.

29, When a subscriber has already taken an advance she/he will .not
be eligible for a new advance until the amount already advanced has ocen

fully paid up.
PROTECTION OF COMPULSORY DEPOSITS AND BONUSES

30, Any sum standing to the credit of any member in the Fund at the
time of his/her death and payable undar the Stsnding Orders of the Fund to
any dependent of the member, or to such persons as may be aﬁthorised by
law to reccive payment on his/her behalf, shall save where the dependent
is the widow or child of the member vest in the dependent and shall be
.free from any debt or other liability incurred by the deceased or
1ncurred by the d(.pendent be_rore the. death of the member,

31. When tha sum standlng to the credit of <_ny membe.r in the é_und
bacomes payable, the Registrar/Sccretary may direct to be deducted there
from aﬁd paid to the Council ary amount due under a lisbility incurred by
the member to the Council, but not exceeding in any. case the total anodunt
. 0Of the bonus credited to the account of the member and of any interest or

increment which has occured thereon.

DECLARATION

32. When a deposit account is first opened, the member concerned
shall be required to give a declaration in the form printed as Annexure
'A! to these Standing Orders particularising the person Or persons to
whom he/she is desirous that the whole or eny port*on of her/h:.s deposit
shall be received in the event of his/her death , and the deposit shall

subject to the other provisions of these -

seseveeB/—
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Standing Orders, be PaYE_ibl:e in accordance with such declaratioy ' Al e
Such declaration should, whenever, possible, be in the handwrit O
of the membeJ.:‘ and n.wust be signed" by h:l.in/i1er. g:j—,e declaration Whi <
should be attested by twe ~witnesSes in the presence of the
declarant and of each other, will remain in force until it is | '

revised or cancelled by means of a notice in writing given to the E
Registrar/Secretary in the form printed as Annexure 'AA' to thesa
Standing Orders. Such notice or revised declaration shall -also be
similarly éttested by two witnesses. On the marriage or remerriege
of a member who is not Hindu, Mohammadan, Buddhist or other persons
exempted from the operation 0f the Indian Succéssion nct, any.
declaration already submitted by him shall forthwith became null

and void and fresh dzclaration shall be required. :

33. A reg:.ster of such nominee shall be kept in the office of
the Counc1l

34,  The books of the {fund will be kept in the Office of the
Reégistrar/Secretary, Central Council of Ipdian Medicine. ;

2o W 'l'. B =P
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‘35.' “An acc0unt shall be opened in the hame of each subscriber
in which ‘'shall be credited: ;

i) " Additional subscription by the Subscriber.

ii) The Subscriber's subscription as per S.0. No.12.
11i)  Contribution made by the .Cou'ncil;"

iv) Interest as provided by Standing Order No.15.

v) * 1Interest as provided by Standing Order No.16.

36. In these standing orders the ‘expression *family' means
those persons who in the opinion of the Executive Committee were.
dependent on the member of the staff at the time when she/he died. :

e '9/"



DATE OF RECKONING PAY AND ALLOWZNCES

37. Subjeéct tpany exceptions specifically made by sn order of
the Council, a Council employee shal/being to draw the pay and
allovances attached to his/her post with effect from the date on
which he assumes the duties of that post, if forenoon, the same
day, if afternoon, the following day,

CHARGE OF OFFICE
;5g.The charge of a particular post must be handed over and assumed
at the Council's office by the relievéd and relieving employee

respectively, both being prcSent.

SERVICE BOOKS AND CHARACTER ROLLS

39 i) The Council shall maintain a Service Book and a Character
Roll/Confidential Report feor each employee in such form as may
be prescribed by the Executive Committee.

i) The entries in the Service Book of an empioyee shall be

' marthenticated by théﬁegistr'af/'SeCretary and entries in respect
of Regi-strar/'Se;:retary by the President, Central Council of Indien
Medicine. '

CONFIDENTIAL REPORTS

40 a) Such authorities of the Council as mey be. prescribed by the
Executiwv: Commi'tteé shall report cohfidenti'a,lly zach year in the ° :
form prescribed by the Council &n the work and conduct of the employee
vihc hég} served under them for periods not less than four months

in the calendar year immediately preceeding and forward their

reports to the Registrar notlater than 31st January every year.
b) The Reviewing Officer, the next higher authofit‘y will have

e ' ' | otaanslo/"‘
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the discretion to determine whlch unfavourable report or portlon':_
thereof are welghty enough to be communicated to the officer
reported against. All adverse entries should be communicated wi
t:e three months perlod to the offlcials concerned. Any repre..sen,_
tation against the adverse remarks will have to be made within
two months and would lie to the next hi gher authority than the
Reviewing Offjicer.

TINCREMENT

41, Every member of the staff to whose post a timec scale is
attached shall draw the increment of the scale when it accrue

as a matter of course unless it is withheld., An increment wmay be
withheld from & member of the staff by the competent authorizy

if his conduct or work has not been satisfastory. In ordering

the withholding of an increment, the w:.thhold:.ng anthority shall
state the perlod for which it 1s withheld and whether post—ponement‘
shall have thec offact of poestponing: future increments.:

EFFICIENCY BAR

L o das DT T

42, Where an Efficient¢y Bar is prescribed in a time scale the
increment next above the bar shall not be given to a member without
. the specific sanction of the authority empowered to withhold incre-

ments.

43. In calculating the inereriieni:é, the time scale should Include
the whole period of service of the member, whether working in his
substantive post of is officiating in ‘another post either temporary
or permanent; for this bgrpo-Se, the period spent.,.og leave by the
momber, except extraordinary leave will/also be i.nclu'ded».

Provided, however, that

a) In 2 partlcular case the Pre51dent mey, for the above pursos:z
- order the inclusion of the period of such extra-ordinary

o.oooﬁ/—'
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leave,if it is granted for illness or for any
case beyond the control of the member.

b) " The period.of service i)ut in by a _meinber appointed
to a temporary pnst will be included if the post
if eventually made permanent., = - .

Lly, 1) Every member of the staff shall be enfitled' to
Such leave as is allowed under the Government of

: India, the Central Civil Service (Leavé) Rules,

1972, as amended from time to time,

Leave cannot be claimed as a.matter of right. When the
exigencies_of public service so required, .discretidn‘_to refuse
or revoke leave of any. description is reserved to the authority
empowered to grant if.

ii) No member of the staff shall absent himself from

; duty without the previous permission of the Secretary,
in case of the staff and .of the President in the
case of the Registrar/Secretary,

In case of sudden illness or accident, such permission shall -
be obtained at the earliest opportunity from the respective
authority, . e

EXTRAORDINARY LEAVE :
45,  The Authority which has the power to sanction,leave may

also grant.Extraordinary leave.

RESIGNATION T oL

46, .E\iery member of the permanent staf;f" is entitled~to r_esign'
from .the service after giving due--ﬁéfié'é" In the &ase ‘of -Registrar/ .
'Secﬂx;'é%.éry,‘.l_\ss;istant. Registrars aﬁ,d{-fSﬁperintendent , the ‘period of
notice shall be three months, in the case of '6{hérs a month's
notice will be sufficient. If, for an} reason, the services of any
member are ho longer required the Council should give the same
notice to the member conc<rned, after the expiry. of which his/her
service will be terminated., . -

47, The service of a member of the staff can be dispensed

withgi:.t notice in the cvent..of misconduct on his/hér,part or of a
breach, or non-observance,of any of the -Standing Orders to which
he/she is subject to. - .

Penalties: . - -

48, The. .Central Civil Services (Classificatian, Control and
Appeal) Rules,1965 as amended/modified from time to time will

be applicable to the employees.of the Central Council of Indian -
Medicine except for the following provisions: '

. -
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" a)The autﬁbritigs competent to lmpose any of the
. Penalties specified in the Central Civil Service

Classificatiqn,-Control and Appeal) Rules, 1965 gg
shall be: | %
1) in case of the Croup 'A' officers, the Executive %
Committee. ' |

2) in the case of Group 'B' ang ¢t the President on
recommendations of the Registrar/Secrétary and in E
case of others, the Registrar/Secretary.

Payment of subsistence allowance:

49, A member of +he staff, if Suspended, under the provisions
of the Central Civil Services(Classifibation, Control ang fppeal)

President.

?residént's POWErsS fo'review _
51, Nt withstanding anything contained in these Rules the

Duties ' -

52, 1..The Superintendent Shall be the ministerial heagq and
| "  shall have the sape PoWers anll status as thnse. of a
Superintendént’in the Gnvernment of India Offices.

2. He shall be responsible to the Registrar/Secretary,
i

T
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213 .
4 ,He shall perférm such other duties as may be

delegated and assigned to him by the Registrar/

Secretary, for purp-ses of the Act.
53, 'The_Deputy/Assistaht Regzistrars of the Cfuncil shall assist
Registrar/Secretary in the vari~us matters and shall perfrm such
~ther duties as may be delcgated and assigned, to them by the
Registrar/Secretary for purp~ses of the Act.

54, The ministerial staff will be.resprnsible to the Superintends
ent for such duties as may be assigned tc them.

Salary Allﬂwances
Every member of the staff shall receive such salary and

allnwances as may be fixed by the authorities making the -
app~intment,

55 'Leave_Salary, Trayelling and other all-~wances' _

The employees of the Central Council of Indian Medicine
shall be entitled to leave salary, travelling and all ather
allawances as applicable to the Central G-vernment employeces from
time to time. The travelling allawance t~ nan-nfficial/~fficial
menpers. and.-employees of C.C.I.M. will be regulated as under:-

1) N-n=0fficials Th>se who are not in wh~le time

employment under Central or State G-Vts.

The nn-~fficial membérs of the Central

. Council shall be treated at par with -

- Central G-vt.Servant of the first grade
for purp-ses of TA Rules. 3

The payment of TA etc.for attending the
w-rk of the Council will be made in
accordance with Supplementary Rules 190
read with Appendix 10Q.

(ii)0fficials Thnse wha are in while time employment

: under Central or State Ghvernment . They
will be paid TA etc.as applicable to them
under Supplementary Rules of the G vt.of
India,

N
(iii)Empl~yees The employées of the Central Council
- will be paid TA etc. as per Suppleméntary
Rules of the Grvernment of India as amended
fr-m time to time.

RTYA
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61, PENSION AND GRATUITY

The employees of the Central Council of Indian Medicine
W1ll be entitled o the benefits under Pension-cum-Genejal
Pravident Fund—cum—Death—cum-Refirement Grétuity Scheme
including Family Pensinn Scheme as pér previsi~n c~ntained
in the Central Civil Services (Pensinn) Rules, 1972 as amendeq
fr~m time to time provided he/she is n-t a member of
Contribut~ry Pr-vident Fund of the Council.

The employees wha jﬁiﬁed the Central Council .after
1-4-1983 will be grverned by the ab-ve Pensi~n Rules. They
¥ill not be entitled t- C.P.F. ben:.fits.

62. POWER TO RELAX

Notwithstanding anything contained in these standing
Orders, the Ministry of Health & Family Welfare may, in the
cés‘e of any employee, relax any of the provisions of these "
arders to relieve him nf any undue hardship arising from the
- fpeération of such provisiwns, or in the interest ~f the Council.

(Sanictioned by the Ministry ~f Health & Famil |
Welfare, New Delhi vide letter Nao.V.2601 2/L/82-AE
dated 10.3.86) F.N-.8-4/85 Act.
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(iv)Air Travel President,Vice~-President ~f the Council
will be entitled te travel by Air at
their ~wn discreti-n in cennecti-n with
wrrk of the Council, '

In case ~f ~thers, the President ~f the
Council can permit them t~ travel by Air
in accordance with the guidelines

laid d~wn by the Ministry of Finance for
such travel fr-m timz to time,

Medical Facilities for employees

56. Employees of the Csuncil and members of their familics
shall be entitled to such Medical aid as laid down under the
rules for this purp-se, .

Thé Central Civil Services (c~nduct).Rules, 1964 _
57. The Central Civil Services (Cwnduct) Rules,1964, as amended
or m-dified from time t~ time will/be applicable to the employees

~f the Central Council of Indian Medicine- '

58, RENOVAL OF DOUBTS |

i " Where a d-ubt arises as to the interpretation or
application of any of the‘prQVisiﬁns'ﬁf these ~rders the matter
‘will be referred tﬁ'thﬁ,Ministry of Health &‘ﬁamily Welfare for
_décision,which shall be final, '

59. CREATION. OF POSTS FGR THE OFFICE OF CENTRAL COUNCIL
i Of INDIAN MEDICINE '

The Executive Committee shall create prsts for the office
~f the Central Cruncil in the -apprrved pay scéles applicable to
the ¢ rrespnding pasts in the ~ffices ~f the Central G ~vérnment
under section 12 of the Indian Medicine Central Council Act,1970.

60, CONVERSICN OF TEMPORARY POSTS INTQ PERMANENT POSTS

Orders. r~garding canGrsiﬂn_pf temp-orary posts into
pPe€rmanent ~nes as applicable to the offices of the Grvernment o1
India shall be appliceble to the posts in’ the Central Council,

el 15/~




